
F R E E  W O R K S H O P :

A recent series of violent crimes against Black
Americans has once again highlighted the issue of

systemic racism in America. It has led to a week of
protests, outrage, heartache, and a demand for justice to be
served, policies to change, and belief systems to transform.

How do we come together and where do we start when we
feel overwhelmed by the enormity of the challenge? We
begin by having authentic and courageous conversations.
When we are willing to listen and to seek to understand
how others experience inequities, that awareness can spark
collaboration, turning opposing viewpoints into partnership.  

On Sunday, June 7, from Noon to 2:30 p.m. PST,
ChoiceCenter Leadership University will host a 
conversation with grads and guests to raise awareness
around social justice issues by exploring:

l Unconscious Bias
l White Dominant Culture
l How we can become an ally

For the ZOOM code, register @ www.choicecenter.com

LET’S STAND TOGETHER
This interactive workshop will provide opportunities to
express your feelings around current events, as well as
share personal experiences and insights that may 
support others to understand and process these issues.

The conversation will be guided by ChoiceCenter COO
Corrine Clement (LV74) who has more than 20 years of 

experience building inclusive 
cultures. Most recently serving as
Vice President of Culture &
Diversity for Wynn Resorts, she is
the founder of The DEI Institute, a 
company that advises and trains

boards, philanthropic organizations, and corporations
on diversity, equity and inclusion. 

Breaks will be offered every hour during the workshop.
To receive the Zoom meeting code, register at
www.choicecenter.com. On Sunday, go to www.zoom.us,
click Join Meeting and enter the access code.

Sunday, June 7th | Noon to 2:30pm PST

ChoiceCenter Leadership University Presents:

To stand together we must learn together. Join an eye-opening workshop to explore 
your unconscious bias and the racial lens through which you experience the world. 
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